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Student Educational Employment Program
(SEEP)

	· Guiding document: MD 1100.30-3, TSA Student Educational Employment Program
· Attracts and hires students on a temporary basis through a quick but structured process
· Two components: Student Career Experience Program (SCEP) and the Student Temporary Employment Program (STEP)
· To be eligible for consideration, an individual must be enrolled or accepted for enrollment as a degree (diploma, certificate, etc.) seeking student in an accredited high school, technical or vocational school, 2-year or 4-year college or university, or graduate or professional school
· Student who are participating either in an accredited home school or in home-school curriculums approved by their state are also eligible for consideration
· A written agreement by all parties (TSA, the school, and the student) is a SCEP requirement
· SCEP appointments are temporary not-to-exceed five years and may be extended beyond five years, provided the student continues to meet eligibility requirements.  After graduating, the SCEP student employee can be converted to a permanent appointment.
· STEP provides maximum flexibility to both students and managers because the nature of the work does not have to be related to the student’s academic or career goals.  Temporary STEP appointments may be up to two years in length, with possible extension as long as program requirements are met.  The STEP does not, however, permit conversion to a permanent appointment.  

	



Student Volunteer Program

	· Guiding document: MD 1100.30-25, Student Volunteer Service Program
· Student volunteers are not TSA employees and before they are permitted to perform any volunteer duties, an agreement between TSA, the student and the school must be established.  
· Student volunteers are not paid
· Opportunities for students to participate in TSA student employment programs are periodically posted in Job Opportunity Announcements with wide distribution to schools.  
· You may also recruit and hire eligible students on-the-spot with the assistance of your HR Specialist or Business Management Office

	










Presidential Management Fellows Program
	· Guiding document: TSA HCM 900-2, Presidential Management Fellows Program
· TSA program mirrors and operates in conjunction with the Government-wide program that is managed by the Office of Personnel Management
· Used to recruit to Federal service outstanding men and women from a variety of academic disciplines and career paths, who have a clear interest in, and commitment to, excellence in the leadership and management of public policies and programs.  
· Graduate students from all academic disciplines who expect to complete an advanced degree (master’s, law, or doctoral-level degree) from a qualifying college or university during the current academic year may be nominated by their schools and then submit their application to OPM through USAJOBS, generally during a short period in November and December of each year. 
· OPM evaluates candidates and determines finalists from which participating Federal agencies may select Presidential Management Fellows (PMFs)
·  At TSA, PMFs are hired at the F-H pay band levels depending on their qualifications; they are placed into the program on temporary appointments for not-to-exceed two years, and may be extended under the program by TSA in conjunction with OPM in certain rare circumstances. 
· PMFs who satisfactorily meet all requirements prescribed by TSA to complete the program may be converted to permanent positions within TSA.   
· Additional information on the PMFP is available from OPM at: www.pmf.opm.gov



